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Owner Offers Layoff-Proof Lease Program for Residents

TO HELP ATTRACT new apartment
residents and keep existing ones, the Gold-
berg Companies recently launched its Lay-
off-Proof Lease program. Under the terms of
the program, if residents lose their jobs,
Goldberg gives themn 60 days of free rent

while they look for new employment. Gold-
berg owns 15 communities in northeast
Ohio, six in North Carolina and two in
Texas and Florida.

The Layoff-Proof Lease program applies
to incoming residents and existing resi-

Savn a buck!

Dear Billy:

I'm tired of paying too much for my monthly newsletters. What should | do?

-Breaking My Budget in Biloxi

Biloxi:
Now, ain't no reason to be wast'n hard earned money. Sounds like your newsletter company
is slicker than a harpooned hippo on a banana tree. Not to worry. See, | know this fancy
newsletter company that has them pretty newsletters and they do all the work. Setup,
design, printing and all. They can save you a lot of money. Can you say, “Show me the
money"? Maybe even buy yourself that danky hat you been eye'n.

Now | don't want you going and telling everybody about this newsletter company, maybe just
your bossman and your little brother. | ain't much for sharing you know, but | thought you
could use a break. Well, until next month. . . don't sneeze in front of your mama with a
mouth full of crackers.
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dents whose leases are up for renewal, who
sign one-year leases, who make at least
three monthly rent payments and who are
not in default of the lease obligations. If
after the two months of free rent a resident
has not found replacement work, he or she
will be permitted to opt out of the lease
without penalty.

Jordan Goldberg, Senior Vice President,
Goldberg, told the Cleveland Plain-Deal-
er that losing a job is “the No. 1 reason
why our residents are moving out and it is
the No. 1 concern for prospective resi-
dents. We hate to lose them, so we just
tried to think of some way that we could
help them and also help us.”
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